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Foreword 



This Bibliography is published by The National Council on the Aging 
as a service to those interested in the employment and retirement of aging, 
persons in an industrial society. 

The Bibliography on Training and Retraining Older Workers is the 
fourth in a series of surveys of the literature of employment and retire- 
ment. The first. Automation and the Older Worker, was published in 

1903. The second, Criteria for Retirement, was published in January 

1904. The third, Income, Resources and Needs of Older People, was 
published in May 1904. The fifth, Preparation for Retirement, will ap- 
pear shortly. 

Wc wish to thank Dr. Juanita M. Kreps and Mr. Balph Laws for 
their fine work in the research and annotation for this Bibliography. 
We also wish to thank Mr, David J. Shakow for providing certain addi- 
tions made necessary by delay in publishing, and to thank Miss Mary 
Elizabeth Birmingham for editorial assistance. 

The National Council on the Aging plans to have these surveys cross- 
indexed at a later date. 



Gassok Meyer, President 
The National Counoil on the Aging 

Edwin P. Shelley, Chairman 
Committee on Employment and Retirement 



New York, N. Y. 
November 1, 1904 






Introduction 



Recent technological change, making obsolete many of labor’s present 
skills, has focused public attention on the need for economy-wide meas- 
ures designed to retrain workers of all ages, The problems inherent 
in retraining and placing older workers In new Jobs are especially acute, 
however, in part because of a reluctance of older workers to move from 
one community to another. Harold W. Williams, deputy administrator 
of the Area Redevelopment Administration of the Department of Com- 
merce, has cited the malar obstacles to older worker mobility s 

"Olte workers aro reluctant to move to other communities in search of 
employment for fear of what may happen in the sew community. Resi- 
dence laws which often require a year or more in the community , county, 
or State before benefits can be received tend to inhibit mobility. When a 
company or industry leaves a community, there k often a consequent de- 
pression of general real estate values and the older worker Is reluctant to 
sell his property at a loss" 

Although research on older worker mobility has been very limited, 
there is a mounting volume of surveys and research reports on the sub- 
ject of retraining workers, and a number of these studies deal specifically 
with the worker aged 45 or over. For the most part, this annotated 
bibliography hi restricted to articles which discuss the retraining of older 
workers, and includes only a few references to training programs for 
all workers, such as those initiated under the Area Redevelopment Act 
and the Manpower Development and Training Act. 

The growth of the latter programs should provide a peat deal of 
additional information on the training and retraining of workers, The 
present bibliopaphy will therefore need to he kept up-to-date by the 
inclusion of reports made available by the Area Redevelopment Admin- 
istration of the Department of Commerce and the Office of Manpower, 
Automation and Training of the Department of Labor, In particular, 
a contract between the Office of Manpower, Automation and Training 
and The National Council on the Aging now provides for projects to 
demonstrate the extent to which workers over fifty years of age, when 



given intensive training and the necessary social services, can he satis- 
factorily placed in new jobs. These projects are being carried out in 
seven communities, widely dispersed geographically, and representing 
different types of labor markets, worker characteristics, and types of 
training facilities, These demonstrations should provide important in- 
formation on the circumstances and techniques necessary to a successful 
retraining program for older workers, and the reports growing out of 
the projects may prove to be valuable additions to the present bibli- 
ography. 

Compiled at the request of the Employment and Retirement Commit- 
tee of The National Council on the Aging, the summaries included here 
comprise the fourth in a series of annotated bibliographies, this one being 
prepared primarily for the use of the Subcommittee on Training and 
Retraining Older Workers, 
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Chairman : Edwin F. Shelley, Vice President, U. S. Industries, 

Inc,, New York 

Vice Chairman ; Dr, Juanita M. Xreps, Department of Economics, 

Duke University, Durham, North Carolina 

Staff: Norman Sprague, Program Director in Employment 
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Miss Dorothy McCamman, Project Director 
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Harold W. Williams', Chairman 
Dr. Walter M. Arnold 
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ADVISORY COMMITTEE, DEMONSTRATION PROJECT IN THE 
TRAINING AND PLACEMENT OF MEN AND WOMEN OVER FIFTY 

Chairman: Charles E. Odell, Director, Older and Retired Workers 
Dept., United Automobile Workers of America (AFL- 
CIO) 

Members: Dr. Walter M, Arnold, Assistant Commissioner for Voca- 
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Curtis B, Oallenbeek, Manager, Sales Research and Admin- 
istration, Inland Steel Products Company 
Dr, Walter J, McNamara, Manager, Applied Personnel 
Research, International Business Machines Corporation 
dames CuA O’Brien, Executive Director, Committee on 
Retired Workers, IJnited Steelworkers of America (AFL- 
CIO) 

Edward A, Robie, Vice President and Director of Person- 
nel, Equitable Life Assurance Society of the IJnited 
States 

Harold W. Williams, Deputy Administrator, Area Redevel- 
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NOTES ON THE AUTHORS 



Dr. Juanita M. Keeps, Associate Professor of Beo- 
nomics at Duke University, coordinated the research 
done by that department under a Ford Foundation 
grant for studies in the socio-economics of aging. She 
is co-author of Principles of Economics (Holt , Bine- 
hart and Winston, New York, 1962) and eater of 
Employment, Income and Retirement Problems of the 
Aged (Duke University Press, 196$). 

Ralph Laws, formerly of Duke University, is now 
Associate Professor of Economics at the University 
of Califi cnia, Los Angeles. 
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General References 



Albrecht, Ruth E, cd, Aging in a Changing Society. Gainesville, Florida: 
University of Florida Press, 1002. 187 pp. 

A collection of papers was prepared for the Eleventh Annual Southern Con- 
ference on Gerontology in 1002, The papers fall into four sections: current 
concepts of aging, special problems related to aging, population changes in 
the past decade, and rehabilitation factors for the aging. 

Anderson. John B. cd. Psychological Aspects of Aging. Washington, D.C.: 
American Psychological Association, Inc,, 1050. 323 pp. 

This volume reports tho proceedings of a conference conducted by the Ameri- 
can Psychological Association on planning research on the psychological aspects 
of aging. Tho papers are grouped according to the following topics: (1) per- 
sonal and social adjustment} (2) the assessment of aging} (3) perceptive and 
intellective abilities; (4) learning, motivation, and education; (6) functional 
efficiency, skills, and employment. 

Anderson, John E. “Teaching and Learning," Education and Later Maturity , 
Ch, 4, pp. 00*94, cd. Wilma Donahue. New York: Whiteside, Inc., and Wil- 
liam Morrow & Co., Inc., 1055. 838 pp. 

In his discussion of somo of tho principles of teaching older adults, tho author 
stresses the following points: (1) a group of older porsons is likely to bo less 
homogeneous in background than is a group of younger porsons*^ (2) the basic 
principles of instruction and of counseling for older persons aro similar to those 
for younger persons; (3) in teaching older persons there should bo less emphasis 
on formally scheduled and prolonged time periods in the various types of educa- 
tion offered, 

Arohambault, Dewey G. “Developing Community Awareness of tho Older Job 
Seeker," Employment Security Eoview, Vol. 24, No. 4-5 (April-May, 1057), 

pp. 0-18. 

A retraining program in Worcester, Massachusetts and an information forum 
in Boston are designed to aid older women job seekers. The best methods of 
encouraging employers to hire older workers were found to bo meetings with 
employer groups, direct mail, job development by tho employment office, and 
newspaper feature stories. Tho most effective community education measures 
wero public forums, working with interested community groups, straight news 
stories, and radio. 
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Baskin, Summon. A# A Trade Unionist Sees A Changing We rh ^***48*” 
printed by Textile Werktre Ttoiou at America, Research Publication P-221D, 
New York, 0pp, 

The author discusses the expected rapid change to the nature andloeathm of 
job* and the consequent need for m effective retraining md f rea redevelopment 
program, 

Babkin. Solomon. Fitting Jobs to the Unemployed Older Persons , Address be- 
fore the National Council on the Aging. Reprinted by the Textile Workers 
Union of America, Research Publication A-92-B, New York, 1001. 0 pp. 

In examining the problem of the older worker in a changing industrial econ- 
omy, the author recommends; (1) government steps to promote maximum em- 
ployment; (2) rehabilitation and relocation of the unemployed; (3) redesign of 
old and development of new jobs. 

Beard, Fannie B. A Vocational Training and Placement Program for Older 
Workers, U.S. Department of Health, Education, and Welfare; Special Staff 
on Aging, Case Study No. 2. Washington, D.C.; Government Printing Office, 
1901. 10 pp. 

The Arkansas vocational training program for workers over 46, its develop- 
ment, the mechanics of training, and the fields of training offered are discussed. 



Beldin, Eunice. “Methods of Training Older Workers,” Ergonomics, Vol. 1, 
No. 3 (May, 1058), pp. 207-221. 

Three experiments (two using laboratory-typo card-f >rting tasks, the other 
involving training in the mending of worsted cloth) shov> that persons to middle 
age learn more rapidly and thoroughly through actual performance of the task 
than by memorization of instructions. 

Beldin, Eunice. “Retraining tho Middlo Aged,” New Society, Vol. 3, No. 77 
(March, 1004), pp. 0-8. 

r . This articlo summarizes certain British observations on the subject of rctrato- 

v fog workers over 40. Beneficial procedures, particularly adapted to older workers, 
J include longer training sessions and varying methods of intake (within one 
program). Specific programs, such as tho program of the London Postal School, 
oro discussed. 

Beldin, Eunice and Sylvia Shimmkn. “Training tho Middlo Aged for Inspec- 
tion Work,” Occupational Psychology, Vol. 88, No. 1 (January, 1004), pp. 
40-67. 

In an experiment to training, based on simple inspection work, the subjects 
wero divided into three groups — under 35, over 35, and over 60. Tho oldest 
group wero taught to a manner which removed the possibility of their learning 
(and then having to unlearn) incorrect methods while at tho same time they 
avoided pnLsivity to their responses. As a result, theso older workers developed 
the fastest final mean rate of items sorted. Consequently, tho authors conclude 
that this method supports the view that tho design of training methods to 
industry is a crucial factor for the successful employment of middle-aged and 
older workers in new jobs. 
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BiRirjar, James E, "Age Changes in Skill and teaming? Warning Opperton* 
itm far Older Workers, Cb. 8, pp. 67*74, §4* Wilma Donahue. Ana Arbor, 
Miehipn; University of Miehipn Pres s, 4066. 277 pp. 

The author describes tb§ aatare of skill and mm aspects of l& iaisi now 
skills, including: (4) motivations (S) acquisition versus amendment* (8) chang- 
ing work methods*, (4) rigidity of behavior, (5) emplopamt counseling* (6) 
need for continuity between the new skill and past experience. 

Birrem, James E« ed. Handbook of Aging and the Individual* Chicago, 
Illinois: University of Chicago Press, 4050, 030 pp. 

Sere is a eellectioa of essays which summarize the scientific aad professional 
literature on the behavioral aspects of the aging individual. Major subject areas 
are: (4) foundations of research on aging*, (2) biological bases of aging | 
(3) aging in environmental settings; (4) pyehoiegieal characteristics of aging. 

Bhiren, James E. Psychological Characteristics of Aging/ 1 Handbook of 
Aging and the Individual Part 4 Chicago, Illinois: University of Chicago 
Press, 4050. 030 pp. 

This series of chapters on learning includes: sensory functions, perceptual 
processes, psychomotor performance, theories of learning and aging, experi- 
mental studies on age and learning, and intelligence and problem-solving, 

BmiiEif, James E. and Ala* T. Wklvord (section organizers). "Psychology 
of Aging: Experimental Studies/' Social and Psychological Aspects of 
Aging, pp. 723*806, eds. Clark Tibbitte and Wilma Donahue. Proceeding 
of the 5th Cong, of the International Association of Gerontology. New York; 
Columbia University Press, 4002. 052 pp. 

Some experimental studies in the psychology of aging are reported. The 
areas that are discussed include analysis of response time, memory, learning 
and problem solving, factors in intellectual change, and assessment of impairment. 

Botwinick, Jack and Nathan W. Shock. "Ago Differences in Performance 
Decrement With Continuous Work," Journal of Gerontology, Vol. 7 (January, 
4052), pp. 41-40. 

In an investigation of tho relationship of age to speed of response, 0 simple 
tasks wero performed by 50 subjects aged 20 to 29, and 60 subjects aged 00 
to 09. Results show that performance decline with continued repetition of tasks 
was greater in tho younger population than in tho older one, although initial 
and final levels of performance wero higher in tho younger population. This is 
listed also in NCOA's bibliography on Automation and tho Older Worker, 

Brice, Edward Warner. Education of the Adult Migrant, U.S. Department 
of Health, Education, and Welfare, Office of Education, Bulletin 1001, No. 0. 
Washington, D.C.: Government Printing Office, 1001. 90 pp. 

Tho educational problems of tho industrial migrant and tho educational im- 
plications of worker mobility are discussed. Tho latter part of tho report is 
concerned with approaches to these problems and with recent trends in the 
development of educational programs and research. 

Burgess, Ernest W. cd. Aging in Western Societies, Chicago, Illinois: 
University of Chicago Press, 1960. 402 pp. 

3 



The aspects of the nature of aging, seme of the problems of older people, 
end the social action taken on their behalf are ail examined. The aged's 
problems are discussed within the context of the eeonomie trends of the 10th 
and 20th centuries, the resulting changes in the seeio-econoime strueture of 
society, and the cultural differences which have developed among different 
countries. The first section consists of 11 essays in the field of social gerontology, 
and the second section includes 14 case studies of pioneering welfare projects. 
Section Three contains statistical tables on the eeonomie and social trends affect- 
log older people and on the characteristics of the aging population, 

CAifESisAUf, Robbbt 1., Jr. “Paced and Self-Paced learning In Young and 
Elderly Adults,” Journal of Gerontology, Vo!. 18, No. 2 (April, luoS), pp. 
10M68. 

The l aming rates of 30 elderly and 30 young ndw of comparable Intel- 
lectual ability were observed under both paced and self-paced conditions by 
using paired-associate lists which were equated for difficulty. The results in- 
dicated that the self-pacing method as opposed to the paeed method is signifi- 
cantly more conducive to a rapid learning rate to tee elderly hut not in the 
yeusge? malesi *%hem results further suggested that seme of the observed 
performance deficiency of the older subjects is due more to the paced character 
of the task rather than a true learning disability. 

Chowjt, Shbim M. “Age and the Rigidities,” Journal of Gerontology, Vol. 10, 
No. 4 (October, 1001), pp. 353-302. 

The author reports on a laboratory Investigation of variations In rigidity with 
age. Eighteen tests were given to 200 men whose age range was from 20 to 82. 
It was not possible to separata the influence of age from that of intelligence? 
together, these two factors accounted for 30 per cent of the total vanauce. 

Clay, Hilary M. The Older Worker and Ills Job, Department of Scientific 
and Industrial Research. London: Her Majesty’s Stationery Office, 1060. 

20 pp. 

The physical and mental changes that occur after ago 20 are analyzed, and 
the effects of these changes on tho employment of older people are presented. 
Jobs requiring knowledge, accuracy, and stability, or medically permissible, 
physical work are particularly suitable for older workers. Older workers 
arc at a disadvantage, however, in positions requiring speed or where informa- 
tion must bo stored or processed in some way before action can bo taken* Ko« 
training programs must be slowly paced and not forced. This is listed also m 
NCOA’s bibliography on Automation and the Older Worker . 

Coleman, Marguerite H. “Counseling and Placement of Older Women— A 
Demonstration Project,” Earning Opportunities for Older Workers, Chapter 
10, ed. Wilma Donahue. Ann Arbor, Michigan: University of Michigan Press, 
1065. 277 pp. 

Ono hundred older women who onco had a knowledge of stenography and 
typing wore retrained over tho course of a year? 80 wero successfully placed. 
Features of the program were: (1) thero was assurance at tho beginning^ that 
jobs wero available for this typo of worker? (2) retraining was on an individual 
basis? (3) retraining was accompanied by assistance, advice, and counseling as 
required by the individual trainee. 
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Corsi, Ebwarb. (< Hqw the Employment Service Can Help the 40-Plus Obtain 
Jobs/' Making the Tears Count , New York State Legislative Committee on 
Problems of the Aging, Legislative Document No. 32 (1055), pp. 84-86. 

In a discussion of the costs of providing a special counseling and placement 
program for older workers, the author points out that it requires an average of 
10 hours for successful placement of the older worker who has special problems. 
The average placement time for all workers is only 1 hour. 

Cruikshank, Nelson H. “Retraining the Unemployed, 1 ** The American Federa* 
tlonist, Yol. 00, No. 3 (March, 1002), pp. 4-5. 

The author discusses the role of the local public employment offices under the 
Area Redevelopment Act. He calls for their reorganization on a national labor 
market basis as a necessary measure for the success of the retraining projects. 

Davis, Rennard. “Retraining the Unemployed, HI— Skill Improvement Train- 
ing for Electricians and Plumbers,** Monthly Labor Review, Yol. 84, No. 10 
(October, 1001), pp. 1074-1080. 

The author examines two craft union training programs which are designed 
to keep skilled union members abreast of technological progress. The programs, 
continuations of the apprenticeship system, are of two types at the local level— 
short-term programs in a specific skill, and general courses applicable to many 
jobs. Employers have provided financial assistance for the programs. 

Dibber, Milton ed. The Aged and Society. Champaign, Illinois s Industrial 
Relations Research Section, University of Illinois, 1050. 237 pp. 

The papers from the first research Symposium of the Industrial Relations 
Research Section include, in the first section, 3 papers treating the changing 
age profile of the population, the aged in industrial society, and the aged in 
rural society. The 0 papers of the second part discuss older workers and social 
patterns; the labor market, the role of industry, union policies, self-provision, 
retirement age, and social provisions for the aged. The last section contains 0 
papers on varied topics of research interest; “Personal and Social Adjustment 
in Old Age,” “The Polities of Age,” “The Contribution of Psychology,* 1 “The 
Employability of Older People,* 1 “The Mental Health of Older Workers,** and 
“Medical-Social Aspects of the Aging Process,** 

Donahue, Wilma T. ed. Education for Later Maturity. New York? Whiteside, 
Inc. and William Morrow & Co., Ine., 1055. 338 pp. 

The collection of essays contains a study on the nature of aging, Us plaee in 
the contemporary scene, and the philosophy and principles of adult education. 
Descriptions of a number of different educational programs are followed by 
chapters on the administration of such programs and the training of profes- 
sional personnel for this typo of work. 

Donahue, Wilma and Clark Tibbetts ods. Growing in the Older Tears Ann 
Arbor, Michigan! University of Michigan Press, 1951. 204 pp. 

This is a collection of 14 of the papers presented at the University of Mich- 
igan's Institute of Aging in 1950. The papers are concerned primarily with 
medical health, mental hygiene, and education for the aging population. 
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DONAHUE, WrkMA ana Omsk , m £ ev> A 

Arbor, Michigan *. The University of Michigan Press, 1057, 209 pp. 

This presentation of research papers concerns the emerging concepts and P«®" 
mnlLifSSofS. The major areas tbafc are discussed are population 
teen^b^th^i^rovemeftsi functioning, employment and leisure, 





Drake, Joseph T. The Aged in American Baddy. New York? The Ronald 
Press Company, 1058, 481 pp. 

A survey of to aged and ft* pr*te ta prwrtrf fa 6 « 

analysis of the environment of the aged and toeir i lSSS2f*L? status of the 
meat*, (2) sources of income for the aged*, (3) the labor force status of I to 

aged? (4) characteristics of fee aging', (§) welfare measures desiped to 
aid older people, 

DM*®, Borert C, Albert 0. Cramer *ud Jams B. &n>. 

Between 0. A. T. B. Aptttado Stores and Age Adults, 
aniGuiS.nct Jemma l, Vol, «, No. 0 (February, 1903), PP- M2-807- 

tested declined significantly wife increase in age. L?2Sm Sed^wa* 

fee deS was not great. Moreover, the age at which ^e dee lne oc^ wa* 

observed to vary among the different aptitudes. Since 
S to fee averages, it was concluded feat no decision about individual aptitude 

can be reached without testing. 

Federal Council on Aging. Federal Publications an Aging. 'Washington, D.C.. 
Government Printing Office, 1058. SI pp. 

education, employment and the older worker, health and health ousts, housing 
and living arrangements, and social welfare. 

Frank, Lawiiknck K. “Education for Aging," Eiueatton far Eater 
Ch i. pp l-18, Od. Wilma Donobuo. Now York: Wnllosldo, Inn. nnd 

William Morrow & Co,, Ino,, 1908. 339 pp. 

Tho author nloods ftot oduoation'for late maturity bo viewed os on Monslon 
JltteSSSdW ond looming nnd tokos ftut now intorosta and oo- 
tivitles and genuinely creative behavior be acquired. 

G« ou, Balm. "Laredo ABA Training Programs," Employment Security Be- 
vital Vol. 30, No. 1 (January, 1003), p. 38. 

A 15-week training course in fee operation and maintenance of torn ma- 
chinery given in Laredo, Texas, under fee Area Redevelopment Act is describe . 

Gerhaut, Leonard. ‘‘Education and fee Aging,” YouVe OMer Tbu» You 
Ch. 4. Kalamazoo, Michigan! Western Michigan University, 1060. 180 pp. 
The learning capacity of adults is emphasized and, correspondingly, fee need 
for viewing education as a lifelong process. 



Groom, Phyllis P. Retraining fte mcmpjoyea, I—Bnropean Government 
Programs/' Monthly Labor Review, V Qu 84, No. 8 (August, 1061), pp. 823»8 . 
The author discusses the functions of government training n 0 onclcs^the^ttin- 
ing programs, and the training allowances m France and Sweden. 1A general, 
training is of a broad nature designed to provide occupational mobility. 

Groom, Phyllis P. Retraining the Unemployed, H—Fcdered and Stete T^egis- 
latioa on Retraining” Monthly Labor Mevtewj VoL 84> No. 0 (SeptoJ* , 

1901), pp. 939*043. , f w . .. ... 

A review of some aspects of recent federal and state legislation on the subject 

of "retraining.” 

Guimond, Gerald G. "The Older ^Worker ■ 

Employment Security Review, Vol, 30, No, 4 (April, 1903), pp. l«'lb* 

By means of initiating training programs the ^monshration 
Michigan agisted older workers in acquiring jobs, and their effective sales- 
training project is described in this article. One of the problems encountered 
in future projects was the difficulty of recruiting a sufficient number of inter- 
ested, qualified, middle-aged and older workers for certain occupations. 

Harpin', Einarj William B. Body and Steven E, Beitsch. Eec mmie and 
Social Implications of Automation: An Annotated BiUiography , Vol* 2, Lit- 
erature, 1057-60. Labor and Industrial delations Center, Michigan State Uni- 
versity, East Lansing, Michigan, 1961. 78 pp. 

This work includes 236 annotated itemg classified according to 10 primary 
headings, including*. ( 1 ) employment, wages, profits, prices, i, i oatput, and market 
structures (2) job content and requirements, selection and training, (3) ha^fm 
relations, job satisfaction, and attitudes toward change j (4) union organization 
and collective bargaining-, ( 8 ) planning and adminfetrat^ «| («) «»“- 
munity, government^ and international relations. This is listed also in t. 
NCOA's bibliography on Automation and the Older Worker. 

Heolim. Howar© 5. "Problem Solving Set in Bifferent Age Groups,” Journal 
of Bermtetegy, Vol. % No. 8 (Jnly, 1080), pp. 310-317. 

Two teste of problemg solving set were used with 100 subjects in each of 3 
age groups (median ages: 08,02, 31.78, and 18.03) m order to erwHsete «><* 
relationship between Increasing ehrenelogleal age and sulweptllnlity to Ml, 
ability to surmount set, and capacity for being trained to a rc i d set. Age dWer- 
enees were algnldeant In both snbseeptlbUlly and 

showed generally more set on all measures and they improved least with training. 

JoKtjusosKAS, Enwann B. “Retralnlng-Prata 
Replacement,” Personnel Journal, Vol. 42, No. 10, pp. 612*518. Nov. 1063. 
The displacement of older unskilled or semi-skilled workers is seen as a major 
problem in the 1060's. To amend this problem, more effective means *^8 
those older workers and training the retrainable is essential. Otherwise, much 
manpower potential will he wasted. 

jEffREf, Run? P. Reclamation of Junked Manpower,” Employment Security 
Review, Vol. 24, No. 4-6 (April-May, 1967), pp. 21-23. 









The author discusses a survey of the promotional efforts and the organiza- 
tional steps tahen by the Arizona State Employment Service for the purpose of 
helping older workers to find employment. 

Kaplan, Jerome and Gordon J, Aldridge cds. Social Welfare of tie Aging, 
New York? Columbia University Press, 1002. 372 pp. 

A collection of papers from the Fifth International Congress of Gerontology 
is organized under the following headings? (1) institutional care and planning? 
(2) leisure-time activities? (3) community organization? (4) social aspects of 
medicine; (5) counseling, casework, and social services; (0) symposium? ap- 
praisal of the approaches to aging. 

Kearnbv, Nello 35. “Job Development and Training," Employment Security 
Review, Vol. 29, No. 4 (February, 1902), pp. 8-10. 

Three specialized projects in San Francisco^ that are designed to train older 
workers as retail merchandise wrappers, maintenance gardeners, and tourist 
guides arc discussed, The author suggests that a successful retraining program 
should provide for? (1) validation and sustained promotion of demand for 
workers in the training occupations? (2) establishment of standards for both 
jobs and applicants and prior announcement of these standards; (3) screening 
of applicants on entering and completing the program? (4) placement of ap- 
plicants by the local employment office. 

Kjnvig, Merle. “Serving Older Workers Through Stall Clinics," Employment 
Security Review, Yol. 24, No. 4*5 (April-May, 1957), pp. 13-15. 

The author describes the experience of the Minnesota Department of Employ- 
ment Security in its use of staff clinics as a technique for helping older workers. 
Clinics were found to bo effective both as a training tcchniquo for staff members 
and as an operating procedure which could bo used economically for particu- 
larly complex problems. 

Klebmeier, R. W. cd. Aging and Leisure. New York? Oxford University 
Press, Inc., 1001. 447 pp. 

The author presents an analysis of meaningful activity as well as the use of 
time among the older persons. 

Klein, Earl T. “Tho White House Conference on Aging? Somo Implications 
for Adult Vocational Counseling," Occupational Outlook Quarterly, Yol. 6, 
No. 2 (May, 1001), pp. 23-27. 

Implications of tho Conference’s recommendations are? (1) tho public em- 
ployment service should be expanded, especially tho present Older Worker pro- 
gram? (2) a national system of forecasting job opportunities should bo imple- 
mented? (3) personnel planning practices should be adopted in order to min- 
imize worker displacement and speed reassignments following technological 
change? (4) public awareness of tho problom should bo stimulated. 

Kruger, Daniel H. An Approach to Training and Retraining of Older Work- 
ers, School of Labor and Industrial Relations, Michigan State University, 
Lansing, Michigan, 1062. 0 pp. 
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Some of the obstacles to successful training programs for older workers are 
discussed, and one obstacle in particular— the need to know the local labor 
market— is emphasized, Consequently a labor market study and sales training 
program conducted by the Lansing office of the Michigan Employment Security 
Commission is described, The author concludes that toe key to developing sue- 
cessfui training programs for older workers lies with the initiators or organizers 

of training programs, 

Kuril; Clifford. "Employment of the Older Worker— A Challenge ^ Industry 
and Public Health," American Journal of Public Health, Yol. 42, m. u 
(June, 1052), pp. 600-704, . , 

The author examines the job placement process with particular reference to 
the problems of the older worker. Ho then suggests that 300 placement be 
viewed os a process which continues throughout the worhers lifetime. 

Kuklen, Raymond 0. "Education for the Aged and the Aging," C/iarter/or 
the Aging, pp, 78-05. New York State Conference on Aging, Albany, 1055. 
An article summarizes some of the major findings of research on aging. Such 
findings include? (1) changes in capacities must be taken into accountin dctcr- 
mining the method, content, facilities, and scheduling of adult cducationalpro- 
gramsi ( 2 ) many of the behavioral characteristics and problems of aging are 
attributable to biases toward aging existing in society*, ( 8 ) tlio 
is characterized by highly significant changes in motivation and P^sonality as 
well as in the nature of the frustrations and problems to bo faced by different 
age groups? ( 4 ) educational programs must take into account the striking varia- 
tions among individuals in patterns of aging. The author concludes with a ecrics 
of recommendations on needed areas of development in the adult education field. 

Lawton, Georoe. "Aging Mental Abilities and^ Their Preservation," Net o^oaU 
for Old Age, pp. 11-18, td. George Lawton. aJow York? Columbia University 

Press, 1043. 

The author in reviewing age-related changes in mental abilities indicates that, 
the ability to learn new things is greatest in the late teens and early twenties 
and then starts slowly to decline? the ability to retain previously acquired knowl- 
edge shows a slower rato of decline than the capacity to acquire new informa- 
tion*, judgement and reasoning ability reaches its peak latest of all and recedes 
slowly; creative imagination is apparently ageless. 

Leeds, Morton. The Aged, The Social Worker, and The Community. Cleveland, 
Ohio ? Howard Allen, Inc., 1061. 114 pp. 

Aging and mental changes arc roviewed in Ch. 2, Part I. Some of the im- 
portant conclusions are? ( 1 ) sensory organs decrease in effectiveness with ago; 
( 2 ) increasing rigidity causes an unfamiliar or a now situation to constitute 
a handicap; (3) motor reactions slow down with ago; (4) after 26, there is a 
slow decline of mental ability with ago. Learning of raw material declines 
after 46, but peoplo over 45 can frequently handlo written material as well as 

younger peoplo. 

Leitoh, Dam T. "Chunging Attitude! o£ Older Worker, Through Oroiip Conn- 
acting, ” Employment Security Eeviotti, Vol. 24, No. 4-8 (Apnl-May, 1957), 

pp. 16-18. 
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Forty-eight older workers were participants in an experiment in group coun- 
seling, The counselor’s purpose was to stimulate discussion rather than to guide 
or lecture. At the end of the seminar the questionnaires revealed that 20 of the 
31 counselecs who answered thought that they had benefited from the experience. 
Older people apparently accept the criticism and advice of fellow job seekers 
more gracefully and with more favorable results than they accept a counselor’s. 

Levine, Louis. "Implications of the Area Redevelopment Act for Employment 
Security," Employment Security Review, Vol. 28, No, 12 (December, 1901), 
pp. 3-5. 

The role of the employment security system in the area redevelopment pro- 
gram is discussed with particular emphasis on the problems of training and 
retraining, 

Lorge, Irvin. "Capacities of Older Adults," Education for Later Maturity . 
Ch. 3, pp. 30-59, cd. Wilma Donahue. New York! Whiteside, Inc. and Wil- 
liam Morrow & Co., Inc,, 1955, 338 pp. 

Research relating to the learning capacity and potentialities of adults is re- 
viewed. When learning ability is measured without stringent time limits, the 
evidence is clear that ability does not change significantly from age 20 to 00 
years. Attitudes, on the other hand, become more firmly fixed with age; the 
primary changes during maturity being in the rate or speed of performance and 
in the sensory activities. Longitudinal studies are a requisite. 

McFarland, Ross A. and Brian M. Q’Doherte, "Work and Occupational 
Skills," Handbook of Aging and the Individual ; Psychological and Biological 
Aspects, Ch. 14, cd. James E. Birren. Chicago, Illinois! University of Chicago 
Press, 1959. 939 pp. 

The authors analyze aspects of the efficiency of older people at work, age 
changes in physical and mental functions as they affect performance, the match- 
ing of older people with their jobs, the performance of older people in industry 
(especially in highway and air transportation), and the difficulties of retraining 
older people. Emphasis with regard to training methodology is placed on: 
(1) tho need to present material in such a way that the older worker understands 
the essentials of tho task (written instructions are, perhaps, superior to verbal 
instruction) ; (2) tho need for a pace slow enough to enable full comprehension 
as learning progresses; (3) the desirability of learning by activity, rather than 
by memorizing instructions and translating them into action; (4) tho require- 
ment that material bo broken down into components that arc dearly rolated to 
each other and to the over-all task. 

MoMioiiael, James F. "Sales Training for Older Workors," Aging, U.S. De- 
partment of Health, Education, and Welfare, p. 8. Washington, D.C.i U.S. 
Government Printing Office, 1901. 

Tho author describes a specialized retail sales training program for older 
workers given by tho Lansing adult education center. Twenty-seven women 
and 7 men participated in 4 two-hour sessions. Sixteen obtained employment 
in tho rotail sales field and 0 obtained employment in other areas. 

"Manpower Development and Training Act: The 1903 Amendments," 
School Life (Morch-April, 1964), pp. 12-16. 



Some of the amendments discussed would provide unemployed adults with up 
to 20 additional weeks of training for the purpose of acquiring skills in basic 
education. Several MDTA demonstration projects, notably one held at Virginia 
State College, have shown that the illiterate and semi-illiterate can be trained 
in programs which combine courses in basic education skills with courses in 
job training. 

Mincer, Jacob, “On-The-Job Training? Costs, Returns, and Some Implica- 
tions,” Journal of Political Economy, Vol. 70, No. 5, Part 2, Supplement (Oc- 
tober, 1062), pp, 50-73. 

In the first 2 sections of this article, the author estimates the amount of re- 
sources invested in on-the-job training and the rates of return on suck invest- 
ments. The third section of the paper is an analysis of differential income and 
employment patterns of population groups which are classified by education, 
occupation, sex, and race, 

The National Council on the Aging, “Technological Changes; Their Im- 
plications for the Aging.” Staff Report on Employment and Retirement 
(Summer, 1964). 

Technological trends necessitate stimulated programs in the training and 
placement of unemployed older workers. A series of projects, such as the South 
Bend project, demonstrate that workers over 50 can be satisfactorily placed 
in jobs. 

The National Council on the Aging. “Training and Retraining of Older 
Workers,” Staff Report on Employment and Retirement, Vol. 5, No. 1 (March, 

1062), pp. 1-2. 

The program administered by the Armour Automation Committee when 
Armour and Company's Oklahoma City plant closed is summarized. The ar- 
ticle also notes similar undertakings by other companies as well as the retrain- 
ing plans of the Commerce Department's Area Redevelopment Administration 
and tho Labor Department's Office of Manpower and Training. 

National Industrial Conference Board. “GE Wins Award for Retraining 
and Layoff Assistance Plan,” Management Record, Vol. 23, Nos. 7-8 (July- 
August, 1961), pp. 38-30. 

Tho outline of GE's income extension aid plan is designed to provide funds 
during layoff, to help laid-off employees learn new skills, and to help them take 
advantage of employment opportunities elsewhere. 

Odell, Charles E, “Counseling and Training,” Earning Opportunities for 
Older Workers, Ch. 11, pp. 80-08, cd. Wilma Donahue. Ann Arbor, Univer- 
sity of Michigan Press; 1055. 277 pp. 

This article in discussing the value of counseling, guidance, and training of 
older workers underscores tho necessity for bettor resources in the area. The 
particular needs of the older person — the need to bo listened to, tho opportunity 
to accept “slowing down” as natural, the opportunity to explain or even ra- 
tionalize such “status” considerations such as salary level — can bo partially 
reconciled by vocational guidance and related services. Preretirement couusel- 
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ing, used primarily as a device lor conditioning the older worker to accept 
retirement, does not develop the older worker’s capacities to continue as an 
active member of the labor force, 

Odell, Charles E. “The Development of Second Careers After Retirement/’ 
Journal of the American Geriatrics Society, Yol, 10, No, 2 (February, 1003), 
pp, 103464, 

The author suggests that continued paid employment after age 65 requires 
a full employment— high-growth economy within which labor and management 
voluntarily follow policies sympathetic to older people, Properly trained and 
motivated people could also be useful in the many areas of volunteer service, 

Odell, Charles E. “Employment Services for Older Workers,” Annals of The 
American Academy of Political and Social Science, Vol. 270 (January, 1052), 
pp, 171-70. 

The author describes the employment problems of older workers according 
to a five-state study which yielded significant data on 8,727 individuals. He con- 
cludes that the public employment service provides individualized service and 
employment counseling, and that increased efforts be made by community 
groups, management, and labor. 

Odell, Charles E, “Productivity of the Older Worker,” The Personnel and 
Guidance Journal, Vol. 37 (December, 1058), pp. 288-201. 

Studies of the older worker’s productivity are discussed and methods of over- 
coming hiring discrimination are explored. The most effective approach to 
eliminating discrimination is in toe use of individualized vocational counseling, 
job development, and placement services. 

Orbaoh, Harold L. and Tidbitis, Clare cds. Aging and tho Economy. Ann 
Arbor, Michigan: University of Michigan Press, 1003. 

Collection of papers prepared for tho University of Michigan’s 15th Annual 
Conferonco on Aging, held June 18-20, 1062, 

Organization for Economic Co-operation and Development. Ago and Em- 
ployment t Technical International Seminar at Stockholm (April, 1002). 
General Report by Alastair Heron, Paris (December, 1002). 

The fow studies of training people over 40 show that older people are capable 
of learning but they usually requiro moro tune and greater motivation to learn 
than youngor people. Older workers should bo trained by new methods ap- 
propriate to their ago; their problems might bo avoided if youngor workers 
did not havo such specialized training. 

Organization for European Economic Cooperation, European Productivity 
Agency. Accelerated Vocational Training for Unskilled and Semiskilled Man- 
power. Paris: OEEC Publications, 1060. 402 pp. 

Part Ono reports on tho 1058 International Seminar of tho European Produc- 
tivity Agency. Part Two summarizes the program— its policy and position; 
determination of training needs; legislation; financial arrangements; adminis- 
tration; recruiting, selection, and admission of candidate trainees; grants, al- 
ls 



lowances, and welfare arrangements of the trainees? training staff; training syl- 
labuses; training systems in operation; equipment, materials, and tools; placing 
trainees in employment, and problems and difficulties, Part. Three consists, of 
detailed, individual country reports, There has been little difficulty in placing 
trainees; in fact, the programs have been only partially successful in supplying 
the full employment demand for workers. In the future, the program will 
be devoted largely to giving advanced training to workers who already have 
a trade, 

'‘Packing up an Armour Packing Plant,” Business W eeh (July, 1003), pp, 80, 82, 
Different methods for relocating 1200 workers whose average age was 48 to 
40 years are described, A "somewhat unexpected” 4.00 workers assembled at a 
meeting to discuss retraining possibilities, However, it was realized that retrain- 
ing was superfluous where employers desired younger men. 

Peterson, Robert L, The Effectiveness of Older Personnel in Retailing, Vol. 50, 
No. 67. Urbane, Illinois*. University of Illinois Bulletin, 1003, 15 pp. 

Prom a survey of supervisors' 1 evaluations of employees aged 00 or over, 527 
employees in 22 retail stores were rated, Tho results indicated that} (1) the 
older worker was as good or better than the average younger worker with 
respect to over-all performance, absenteeism, compatibility, dependability, and 
work or sales volume; (2) there seemed to be no point of age where retailing 
employees become unproductive; (3) most older workers were considered by 
their supervisors to have several years of productive service remaining; (6) now 
employees of 00 or over who enter into retailing are capable of rendering 12 
or more years of superior servieo. 

Powell, Robert E. "Are Objections to Hiring Older Workers Changingt” 
Employment Security Review, Vol, 20, No, 4 (February, 1002), pp. 16ff, 

In Nebraska, four local area survoy « of age discrimination in hiring aro dis- 
cussed. 

"Progress Report op Armour’s Tripartite Automation Committee,” Monthly 
Labor Review, Vol. 84, No. 8 (August 1001), pp. 851-857. 

This articlo is a report on somo of tho experiences of Armour’s displaced 
workers. General conclusions} (1) public employment services require modifica- 
tion if they aro to perform their placement and counseling functions satisfac- 
torily; (2) unemployment compensation policies should take account of retrain- 
ing needs; (3) public and private pension plan integration should bo studied. 
A union statement on the impact of automation and government responsibility 
is also included in the articlo. 



"Retraining the Unemployed,” The American Federations, Vol. 00, No. 6 
(May, 1002), pp. 10-20. 

Tho programs under tho Area Redevelopment Act and tho Manpower Develop- 
ment and Training Act aro described. Obstacles to tho success of these programs 
are} (1) a lack of new job opportunities because of lagging economic growth 
and (2) the inadequacies of the machinery of tho local public employment offices 
and the vocational education system. 
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“Retraining the Unemployed,” New England Emin ess Review, Part I— “The 
New England Experience” (August, 1002) ; Part II— “Interest in Training” 
(September, 1002), 

A retraining program in New England and a research and training program 
on the unemployed of Massachusetts are the two topics considered in this article. 
Although retraining was found generally to be successful, it was less successful 
for older people. However, there were many individual cases of success through- 
out the program. In Massachusetts, although 40.7 per cent of the unemployed 
are 45 or over, only 10.1 per cent of those entering the trainee programs were 
in that ago bracket. One reason for a limited number of older trainees was 
found in the response to a questionnaire sent to a sample of 1001 unemployed 
in Massachusetts. One-third of the respondents stated that they would not con- 
sider taking training because of their advanced age. 



Seminar on Aqino, Council on Social Work Education. Toward Better 
Understanding of the Aging. New York: Council on Social Work Education, 
1050. 127 pp. 

A collection of papers contains background information on the aging for 
use in social work education and practice. The physical, emotional, sociological, 
and economic conditions of older people are described. 

Sheldon, Henry D. The Older Population of the United States. New York: 
John Wiley & Seas, Inc., 1058. 223 pp. 

Census data on age are related to geographic distribution, employment, oc- 
cupation, marital status, the family cycle, living arrangements, housing, and in- 
come of the older population in 1080. 



Shock, Nathan W« ed, Biological Aspects of Aging. New York: Columbia 

University Press, 1002. 301 pp. 

A collection of papers from the Fifth Congress of ilia International Associa- 
tion of Gerontology is organised under the topic headings: (1) genetics and 
comparative physiology of aging? (2) body composition and age? (3) neuro- 
physiology and sleep? (4) age changes in tissue and cellular structure? (a) cel- 
lular growth, cancer, and aging? (0) the effects of environmental factors in 
age; (7) age changes in cellular physiology and biochemistry? (8) aging of 
connective tissue. 



Shock, Nathan W. Trends in Gerontology (2nd ed.). Stanford, California: 
Stanford University Pres#, 1057. 214 pp. 

The author surveys activities in the field of aging and assesses post-1050 
trends in: population, employment, and retirement? income maintenance? health 
maintenance? living arrangements? education? community programs and soda! 
work? research. Moreover, ho describes laboratories with organized programs 
in aging and offers suggestions for setting up on institute of gerontology. 



Shuhtzb, George P. and Arnold R. Weber. “The Fort Worth Project of 
The Armour Automation Committee,” Monthly Labor Review, Vol. 87, No. 1 
(January, 1003), pp. 63-57. n , 

[An earlier report about this project appears under Monthly Labor Review .] 
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In analyzing the placement and retraining programs ef ®e Amrar arf Co. 
after a shutdown of this company's mam meat packing plant in Fort Worth, 
Texas, it was found that relatiire unemployment tods to increas e with t he a„e 
of the group for both trainees and non-trainees. However, this increase is not 
as rapid for the former as it is for tiie latter. 

Spearman, B. “The Meet of Age on the Incidental Relearning of Stamp 
Values; the Use of Beduetion in A Subsidiary Test," Journal of Gerontology , 
Vol. 0, No. 2 (April, 1004), pp. 102407. 

In an investigation of the relationship between ego and Hgidify of hahit^ 
67 people aged 20 to 87 were subjects. Although the recall of old values 
decreased steadily with age, there was no significant ag^k^d change on the 
recall of new values. A representation of the material allowing the making f 
deductions showed more improvement in the score of the younger subjects. 

Steiner, Peter 0. and Robert Dorpman. The Eeonomio Status of the Aged. 
Berkeley and Los Angeles, California; University of California Press, 1087. 

200 pp. . aK 

Tho author investigate the labor force and income si tatos i of age 05 

or older. Included are chapters on; population projections, background chavae- 
terfsttes of the aged, labor force status of older men, labor force states of 
older women, receipts of the aged, sources of these receipts, and stee L 
quaey of assets of the aged. Bata are taken from special f^J tntemews 
in April, 1002 with 00 per cent of those households in the euirent Population 
Sample of the Census Bureau that contained members at least 00 years old. 

Thume, Jeanne, Sebastian Tine and F. EstelIcE Boorn. Retraining Older 
Adults for Employment in Community Services,” The Gerontologist, Vol. 4, 
No. 1 (March, 1003), pp. 5*0. 

An interim report pertained to a three-year project that was designed Lte 
develop older people to work as paid or volunteer workers in community ser- 
vices. The first of five, planned, training sessions in which the trainees were 
all at least 60 years of age with a high-school diploma is discussed l in i jh 
interim report. Among the flndinp of the study was that aUheugU edueati n 
and history of eommunity sendee may have some correlation with performance 
in the field, age per se does not seem to relate to such performance. 

Tibbetts, Clark and Wilma Donahue (directors). Aging in the mdew 
World; A Handbook for Group Members, and Aging in the Modem world. 
Guidebook for Leaders. Ann Arbor, Michigan; University of Michigan Bivi- 
sion of Gerontology, 1057. 

A handbook and lenders’ guidebook for a group discussion series aro^ aimed 
at helping older adults to understand the nature and significance of .r 
recognize tee value of assessing hasie individual characteristics, and to identify 
experiences which tend toward useful development in later years. 

Tibbetts, Clark and Wilma Donahue, eda. Aging in Todays Society. Engle- 
wood Cliffs, New Jersey; Prentice-Hall, Inc., 1900. 418 pp. 

This collection of essays and selected readings is related to the soda! aspects 
of aging in the middle years, the opportunities for individual maturing, and 
some aspects of retirement. 
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Tucker, Nora R. “The Cballange,” Employment Security Review; Vol. 20, 
No, 12 (December, 1002), pp. 1-5. 

Older workers have difficulty in finding employers to sponsor retraining be- 
cause they have a shorter work expectancy than younger workers and they 
believe that the training period would have to be longer due to an assumed 
reduction in learning speed and capacity. 



Tire Urban League, Automation anil the Retraining of Negro TForkera; Task 
Force Document, The Urban League National Conference, Grand Rapids, 
Michigan, 1002. 52 pp. ... 

This paper deals with the status of the Negro in the labor force with special 
reference to the effects of automation. The extent of the problem is discussed 
nationally and by census regions and local communities. The common theme 
of the recommendations made is the need for more concerted, vigorous aeti n 
than has been given to the problem. 



"Vocational Training for Olbbr Workers,” The Labour Gazette, Vol. 6-, 
No. 0 (September, 1002), p. 1024. 

This article describes the Older Worker Training Program of the Arkansas 
Benartmeflfc of Labor, ite beginning in 1957, and how the program has tom 
in suitable employment for 00 per cent of the older workers (aged 45 and 
over) who were trained, 



Webber, Irving L. ed. Aging and Retirement. Gainesville, Florida: University 
of Florida Press, 1055. 142 pp. 

A collection of articles were presented at the Fifth Annual Southern Con- 
ference on Gerontology. Research in the biological sciences-, research in psy- 
chology and the social sciences*, clinical medicine*, and action programs for the 
aged are the major topics treated. 



Weinberg, Edgar, "Older Workers’ Performance in Xndugtrial Retrflinmg 
Programs,” Monthly Labor Review, Vol. 80, No. 8 (August, 1903), pp. 035- 
930. 

The performances of older and younger employees were compared on the 
basis of various retraining programs. Although the younger group generally 
performed better than did the older group, this study reaffirmed the importance 
of appraising the individual’s adaptability and capacity rather than choosing 
trainees strictly on the basis of age. Arbitrary age barriers in training pro- 
crams would exeludo some older workers capable of high-level performance 
in training. However, the few eases where training continued oyer a long 
period of time, older workers more often performed ns well or better than 
younger workers. 



Williams, Lawrence. "Training Older Workers in New Skills, Some Guides 
for the Supervisor,” Supervisory Management, Vol. 8 (March, 1003). 
Problems that may be encountered by trainers of older workers are pre- 
sented. Such problems include the loss of status for tho older worker and 
the necessity of his unlearning old habits. 



Willis, Earl S. "General Electric’s Plan for Financing Retraining,” Manage 
ment Record, Vol. 24, No. 4 (April, 1062), pp. 21-26, 
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General Electric's program o£ retraining, re^i^mra^ ’ wn^ns 

afiOM^W^emmmt *J3“ tapJm' SitiS * '“obtaining and 

(6) too much security reduces the responsiveness, mobility, and adaptability 
the labor force. 

Wimon Paul A, A Vocational Counseling Program for Older TForfcers) Jjjj? 
”S’wn n ns Denartmcnt o£ Health, Education, and Welfare} Special 

Printing Office, 1001. 22 pp. 




on how to look for a job. 



Wolcott. Howarp. “A Vocational Development Program tor ^clto Rccip- 
iente,” The Personnel and Guidance Journal, Vol. 40, No. 6 (February, ), 

and on-the-job training are made available. 

vj 0hvm w, Seymour L. “Measures to Improve Enplgabffity ftnd ^ ercn ®® 

Work 1 Opportunities,” Aging and the Economy, efls. Harold Orbach and 
Clark Tibbitts. Ann Arbor, Michigan ^University of Michigan^ , • 

Five propositions pertaining to the training and retraining of nronositions /*) 

° 

tte'Sng 1 ofoli^ bo placed 0 on relating 

KKium “tSe nSworldng worM situation, (6) a higher quality o£ 

trainer must bo secured. 

Woufr,, Jahbi 0. and Saiuii D. Enrons™. "Job f 
Older Workers,” Employment Security Jievieio, Yol. 24, No. 4-5 (AprU May, 

CproLmlf the Commercial and Sales Office of the State Employment 
fi^ Jln New York City during Senior Citizen Month includes window dis- 
pta^ flcld vlsUi^ talephone Station, order taking, and mall promotion. 
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Government 



CANADA; Department op Labour. “Extend Older Worker Incentive Program/' 
The Labour Gazette, Vol. 64, No. 1, p, 83. Ottawa, Canada, 1004. 

In a temporary Canadian program tin Department of Labour paid up to $75 
ft month to each employer who hired an eligible older worker for a new posi- 
tion in his company. The duration of the payments was 12 months. The 
eligibility for hiring included workers who were 45 and over and who were un- 
employed for 0 of the last 0 months. The payments provided in this program 
were an incentive for the employer to stimulate the older worker to full 
productivity. 

Canada, Department op Labour. “Performance of Older Workers in Industrial 
Retraining Programs/ 1 The Labour Gazette , Vol. 03, No. 10, p. 803. Ottawa, 
Canada, 1003. 

In summarizing the U. S. Department of Labor Bulletin No. 1308, the need 
for further research into the potentialities as well as the problems of retraining 
older, employed workers is emphasized. Moreover, additional information about 
special training methods and techniques is requisite for obtaining the best results 
from theso older trainees. 

Canada, Department op Labour. “Results to Expiry Date of Older Worker 
Employment and Training Program," The Labour Gazette, Vol. 04, No. 5. 
Ottawa, Canada, 1004. 

Although in many coses the training program was successful, certain posi- 
tions could not be filled because of strict specifications of the employer, low 
wages, inadequate transportation facilities, and a reluctance of skilled workers 
to consider other employment. 

Canada, Department op Labour. “U. S. National Council on the Aging," The 
Labour Gazette, Vol. 08, No. 2, p. 138. Ottawa, Canada, 1003. 

In tho report on the 12th Annual Meeting of NCOA, education and retraining 
wero stressed as tho key factors in solving many problems of the older workers. 

Canada, Department op Labour. “U. S. National Council on tho Aging," The 
Labour Gazette, Vol. 04, No. 4, p. 278. Ottawa, Canada, 1004. 

Tho 13th Annual Meeting of tho NCOA was held in Chicago. In tho report 
concerning this meeting Leon Greenberg, Assistant Commissioner of the Bureau 
of Labor Statistics, emphasized that age by itself was not a useful criterion 
for determining a worker’s suitability for training. Dr. Juanita M. Kreps, As- 
sociate Professor of Economics at Duko University, suggested that a willingness 
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to buy education and training on a broad scale would provide a stimulus to 
demand that would boost the economy. 



Pavada Department of Labour. "Womens Bureau. Job Training for the 
° Mature Woman Entering or Re-entering the Labour Force . Ottawa, Canada. 

Methods by which older women are enabled to find suitable positions are 
presented. Also, there are descriptions of 18 such positions and their attendant 
duties The remainder o£ the presentation revolves around training prog aros 
fn Conada and^plnccs in Canada from which further information can bo oh- 

tained. 



U.S. Congress, Senate. Committee on Labor and |Stef Docu- 

Significant Publications, Studies of the Aged and Aging, 
ments, Yol. 7. Washington, D.C.; Government Printing Office, 1056. 242 pp. 

9 - . . * * «• 1 nnfpina rtlflRRlfifid aGCOfd« 



U S Department of Labor, Bureau of Labor Statistics. Implications of 
iS3L Tochaologlcal Developments: A Selected d 

Bibliography, Bulletin No. 1319. Washington, D.C.S Government Printing 

Office, 1062. 180 pp. . f - 

A bibliography of over 500 references covering publications primarily issued 
sintlKpplcmeuHng Bulletin 1198, published in 1959). ! The «£*••*> 
is a general survey of the implications of automation*, tho second is devoted to 
SlCl changes in some" 21 leading kMU «* S«b«cU«M ato. 
covered include: employment and unemployment, occupational and skill require- 
ments, training and retraining, collective bargaining, busing management i and 
organization, and the progress of automation m other countries. Listed also in 
the NCOA's bibliography on Automation and the Older Worker. 



U.S. Congress, Senate. Committee on Labor and Public 
Development and Training Act of 1961, Senate Report No. 651, 87th Cong., 
1st boss. Washington, D.C.: Government Printing Office, 1*31. 21 pp. 

A committee report on the training act j tho report outlines tho nature of 
the problem and tho major provisions of tho bill. 



U.S. Congress, Senate. Committee on Labor and Public 
„/ t i ia TJnemvlojicd, Hearings before the Subcommittee on Employment and 
mlpow^ m cing. lafc seas. Waalringlon, D.O.: Government Prnting 

Office, 1001. 405 pp. . 

Tho Vocational Training Act of 1001 and the Manpower Deye^^ 
Training Act of 1001 are tho subjects of these hearings. Included in tho hearings 
aro statements and exhibits by spokesmen from industry, labor, state employ- 
ment services, government, and technical and commercial training schools. 



tt s fnwniiFaa Senate. Committee on Labor and Public Welfare. Training 
"£“h.Ss before ™ *$&££ 

Manpower, 87th Cong., 1st seas., pp. A16-A17. Washington, D.C.. govern 

ment Printing Offlee, 1001. 
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3mm W. Altman In «TI be Need For Vocational Training Eeseareh” suggests 
that knowledge gained in the development o f procedures for forecasting system 
personnel requirement* may be modified and applied to the area of vocational 

training and retraining, 

TJ.S, Cohorts, Senate. Committee on Labor and Fubmo Welfare, Tr«fflb?p 
of the Unemployed! Hearinp before the Subcommittee on EmployK^nt and 
Manpower, S7th Cong,, 1st sess,, pp. A21-A20. Washington, B.C.i govern- 
ment Printing Office, 1961. _ . „ . - - 

WUliam Glacier in "Automation and the longshoremen— A West Coast Solu- 
tion” (reprinted from the Mantle Monthly) dmxmm the automation fund of 
the West Coast shipping industry. Negotiations leading to the fund and the 
peculiar characteristics of the waterfront labor practices are described. The 
author compares this program with the United Mine Workers approach 
automation. 

Xjr, s. Congress, Senate, Committee on Labor anb Public Welfare, Training 
of the Unemployed, Hearings before the Subcommittee on Employment and 
^J^ow^^ttfcong., 1st sees,, pp. A30-A40. Washington, D.C.i Govern- 

meat Printing Office, 1901. , . 

"Collective Bargaining Approaches to Job Security” by E. W. Fleming (gwe» 
at the Seventh Annual Industrial Eolations Conference, University of Midum 
March 29, 1901) is a discussion of some of the limitations of collective harsnm- 
ing in so far as providing job security. He considers training and 
intcrplant transfers, and advance notice of plant changes as ^portent aids to 
the worker’s security whereas severance pay and spreading the worse are or 

limited value. 

U.S. Congress, Senate, "Increasing Employment Opportunities for the 
Elderly,” Hearings before the Subcommittee on Employment and Netircmcn 
Incomes of the Special Committee on Aging, 88th Cong., 2d sees,, p. 110. San 
Francisco, California, 1901. „ „ , . . . 

Robert Peterson, in the article, describes how the results of a 20-hour « ata j?g 
program iu garden maintenance are effective in securing part-time jobs for 

older men. 

U.S. Department op Health, Education, and Welfare, Of^ op Educa- 
tion. Report of the Secretary of Health, Education, and Welfare to the 
Congress on Training Activities Under the Manpower Development an* Train- 
ing Act, OE-80027. Washington, D.C.: Government Printing Office, 1003. 

63 up 

One of tie Bindings Indicated flint nlthougli ,80 1 po r cent of the uwn^wri 
Inhor forco are 46 and over, only 10 por cent of MDTA troincos nro in this 

category. 

U.S. Department op Health, Education, and Welfare, 
tion Report of the Secretary of Health, Education, and Welfare to the 
Oongrm on Training Aetivilia Under the M«»poto«f J.«.te pw .»< «»< 
ing Act, Circular No. 706, OB-80027. Washington, D.O.: Government Pont 

ing Office, 1963. 63pp. 

20 



« 



The section (p, §0) on the future of the MDTA states that age levels may rise 
and taelude a more representative proportion of the 48-plus age group. 

U.S. Department of Labor, Bureau of Imp&otmbnt Security. "Iraplement- 
tag Area Redevelopment*” Employment Security Review, vol. 20, No. 4 
(April, 1002), pp. 40-88. 

This article discusses the implementation of the Area Redevelopment Aet and 
places particular emphasis on the procedures followed in the training programs, 

TJ.S. Department of Labor, Bureau of Labor Statistics. “Eight Months 
Training Experience Under the Area Redevelopment Aet,” Monthly Labor 
Review, Vol. 88, No. 12 (December, 1082), pp. 1375-1378. 

The results of this early retraining experience show that out of 6,492 persons 
who entered into training, 36 per cent completed their courses, 14 per cent 
dropped out, and 50 per cent still remained in training. Sixty per cent of the 
graduates obtained jobs. Some of the significant characteristics of the trainees 
are: (1) 04 per cent were male; (2) 43 per cent bad been unemployed for more 
than 20 weeks; (3) about Vs were age 35 and over. 

TJ.S. Department of Labor, Office of Manpower, Automation and Train- 
ing. An Explanation of the Manpoxoer Development and Training Act. 
Washington, D.C. : Government Printing Office, 1002. 15 pp. 

This pamphlet outlines the provisions of the Manpower Development and 
Training Act of 1002. 

TJ.S. Department of Labor, Office of Manpower, Automation and Training. 
Bridge to Empolyment Demonstration Manpower Programs. Washington, 
D.C.: Government Printing Office. 1003. 20 pp. 

The Demonstration Manpower Program is discussed and also differentiated 
from traditional job training. Specific projects, including programs for older 
workers under the sponsorship of the National Council On the Aging aro briefly 
described. Theso older workers’ projects involve counseling, testing, and inten- 
sive training designed for individual needs and supported by necessary social 
services. 



TJ.S. Department of Labor, Office of Manpower, Automation and Training. 
The Manpower Development and Training Act of 1962. Washington, D.C.: 
Government Printing Office, 1002. 8 pp. 

Background information leading up to passage of the Act is provided, no well 
as a summary o£ the major provisions~particu!arly those pertaining to the 
training plan, selection, allowances, and procedures. 

TJ.S. Department of Labor, Office of Manpower, Automation and Training. 
Report of the Secretary of Labor on Manpower Research and Training Under 
the Manpotecr Development and Training Act. Washington, D.O.: Govern- 
ment Printing Office, 1004. 193 pp- 

Under the Manpower and Development Training Aet a smaller percentage of 
workers 45 and over, rather than under 45, have been trained. No direct rela- 
tionship between age and learning ability was indicated. 
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VS. B MM OF bB office of inm ™ 8 X X5i 
Manpower Evaluation Boport No. 1, 1983. Xramymsmvm mmur, 
5 UanvowMopwnJ «**«*•*** pp< U ' M> “S*”' 
Ti 0 • Government Printing Office, 190*. PP* . 

Among the problems ol older, unemployed persons jj* JIMA te afotoT w£ 
nata biause of age 

£ Mewioyed in 1982 were in that category. 
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information in the program. 
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riWS"^ ™‘» the help of counseling, training, 
and placement services. 
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th 

fields arc outlined. 

U.s. Department of Labor, Women's Bureau. ^‘a^mmamli/ Oo» Be 

7e Train Mature Women /or Join., Leaflet 22. Washington, D.C.. uoeem 

AntSs'of thfinitial steps necessary to the development of a community 
program for training mature women is presented. 



